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1. Noble Cause Corruption

2. Civilian Review/Complaint Model Discipline Approach

3. Gratuities

4. Racial Profiling

5. Internal Affairs

6. Police Subculture

7. Graft

8. Corruption

9. Duty

10. Discretion

11. Discrimination

12. Excessive Force

13. Ethics

14. To fight crime

15. To serve and protect; To promote public safety; To enforce the law; To provide “due process” and “equal protection” for all
16. The citizens

17. To the point of death

18. The power to arrest

19. The power to mediate or to charge; The power to use force; The power of life and death

20. Police Power

21. Police Authority

22. Each person gives up complete freedom in exchange for the guaranteed protection of the society against others
23. Offers protections to citizens from unreasonable intrusions in their life by law enforcement

24. Reasonable suspicion, Probable cause, A warrant

25. Court cases

26. Career survival

27. Media coverage, community view of the agency, in-house dissension, personal stress, innocent people can suffer
28. Society as a whole

29. Religion, Upbringing, Friends

30. Police corruption

31. Prejudice

32. Their duty

33. Cynical
34. Isolated, alienated, defensive, distrustful, authoritarian, dogmatic, more conservative than the general public, value equality less than the general public, value obedience over independence

35. Takes bribes and gratuities

36. Takes advantage of opportunistic ethical violations, passively corrupt, accepts unsolicited protection money
37. Actively corrupt

38. Engages in criminal activities, shops at burglary scenes, regularly engages in ethical violations, robs drug dealers, participates in shakedowns
39. Is it legal? Is it fair to all concerned? How will the decision make me feel about myself?

40. The symbolic symbol for the warnings in your head

41. The symbolic symbol for seeing if any codes would be violated

42. The symbolic symbol for seeing if the decision will withstand public scrutiny

43. Clean or limited criminal record

44. Good work history; lack of or limited history of drug abuse; at least some college education or military experience
45. Extensive background investigation

46. Polygraph test, oral review board, psychological examination, physical examination

47. Police academy, field training, in-service training

48. Increase pay

49. Eliminate unenforceable laws, establish civilian review boards, improve leadership, set realistic goals and objectives, provide a written code of ethics, provide a whistleblowing procedure that ensures fair treatment for all parties, rotate assignments

50. Internal Affairs

· An internal discipline system where police investigate themselves

· This may be a separate division within the department, or cases may be given to supervisors to investigate as complaints arise

· The assigned investigators follow up on reports by citizens and other officers about other officers’ misbehavior or unethical choices
· Sometimes a committee is formed that will make a recommendation to the chief on what the punishment should be for the officer found guilty of unethical behavior

Civilian Review/Complaint Model Discipline Approach

· An independent civilian agency audits complaints and investigations

· Police still investigate and conduct the discipline proceeding

· More transparency and trust with the department and the public
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Your journey starts here.
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